College of Arts and Sciences

Faculty Merit Review Report

2020-2021 Academic Year

1. Personal Data:

Name







UK ID No.

Academic Rank





Department

Administrative Title (if any)

2. Period Covered by this Report:

Check one:

_____ Fall Semester 2019


( ) Tenured Faculty Member

_____ Spring Semester 2020


( ) Untenured faculty member, annual evaluation







( ) Lecturer, annual evaluation






( ) Senior Lecturer
( ) New faculty member, first evaluation

( )  Research Title Series Faculty Member

3. Distribution of effort (% of time) agreed upon with the Dean and Chair averaged across period covered by report:

__________% Teaching (Scheduled Classes) and Advising

__________% Research

__________% Administration

__________% Service

     100         % Total

Signature of Department Chair _______________________________Date____________

Signature of Faculty Member ________________________________Date____________

FACULTY MERIT EVALUATION (DEPARTMENT OF CHEMISTRY

I.  RESEARCH 
1. Number of Postdoctoral Scholars Employed:
2. Number of Visiting Scholars / Scientists Hosted:
3. Number of Other Staff Supported (technicians, staff scientists, paid undergraduates):
4. Peer-Reviewed Publications since Last Evaluation. 
Published:         In press:        Submitted:         
5. Other Publications:
6. Number of Invited Lectures:
7. Number of Contributed (Non-Invited) Presentations:
8. Graduate Student / Post-Doctoral Scholar / Undergraduate Presentations:
9. External Grant Applications since Last Review:

10. Grants funded during review period. Give title, agency, and amount. Specify your role in the project (PI, Co-PI, sub-recipient, participant) and the total number of investigators.
11. Internal Grants or Awards Funded since Last Review. Summarize any UK-based funding awarded since prior review.

12. Honors, Awards, Exceptional Service Rendered to Department, University, or Science since Last Review. Indicate accomplishments that reflect your contributions to science, such as patents, books edited, startups, and any nontraditional contributions. Include awards or fellowships given to any of your students during the review period. If there is a particular publication or research outcome that clearly defines your contribution to science, please provide a few sentences describing the results in simple terms (preferably suitable for publicity release).
II.  TEACHING AND ADVISING

The following items concerning teaching pertain to the period since the previous merit review. 

1. Number of Undergraduates Who Have Worked in Your Lab  

Give names and semesters

2. Number of Graduate Students Under Your Research Supervision: 

Number of Graduate Student Advisory Committees on Which You Serve    _________

(for assistance, see https://www.research.uky.edu/cfdocs/gs/dgsgradfac/). Give names including degrees granted.
3. Basic Goals, Objectives, and Outcomes:

Briefly state your basic teaching goals (teaching philosophy) and learning objectives. Describe your teaching experiences for the review period, and any steps you intend to take to improve teaching effectiveness.
4.    Classroom Practices 
A.  Addressing one particular course, what practices and methods worked well? Describe the practices and methods that contributed to this success.

B.  Again focusing on a particular course, what strategies implemented during the review period will you reconsider? What changes do you plan to enact?
C.  What new strategies do you plan to make for the coming review period?
D.  (Optional) Discuss how existing scholarship on teaching informed the design or conduct of your courses during the review period.
E.  (Optional) Analyze how well one learning objective was achieved in one course. Describe the activities carried out or the work assigned to achieve this objective and present evidence about how well they succeeded (e.g., quiz and test results, paper and project evaluations, pre- and post-testing, qualitative student comments, student testimonials, information on class activities, and peer observation).  What steps can be taken to better achieve these objectives in the future.
5. 
Advising Activities

A.  Provide information about mentoring activities (e.g., UG research projects, thesis / doctoral / postdoctoral supervision and committee work, informal mentoring, faculty mentoring).

B.  Describe any official departmental advising duties such as advising majors or organizing professionalization workshops.
6.
Other Pedagogical Activities

Provide information about any scholarship of teaching, service in professional teaching associations, teaching awards.

7.
TCEs and Course Syllabi

Complete the College Teaching Reporting Form and provide

1. Representative syllabi for courses during the review period and

2. Quantitative TCE results and summaries of qualitative comments for all courses during this period.

III.  SERVICE
1.
Describe in one paragraph your service activities during the review period:
2.
Committee Assignments. List assignments.

Departmental ____ College and University _____ External ______
3.
Other / Administrative Duties:
IV.  PROFESSIONAL DEVELOPMENT

1.
Professional Development Activities:
Provide information about activities (courses, seminars, informal learning opportunities) contributing to your professional development, including any additional credentials or certifications earned, conferences attended, or skills developed.
2.
Collaborations:
Describe any collaborations formed to develop professional learning communities either within UK or in concert with institutions outside UK 
3.
Funding:
List any non-departmental funding secured to further professional development activities, including approximate amount and source of funds. 
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