
AFFIRMATIVE ACTION INFORMATION

I. Recommendation II. Total Number
Minority

Number
Women

Name Applications Received
Title Applicants Interviewed
HEW Code (Same as PAR) Offers Written
Sex Offers Declined

III. Advertising Information - Include Dates:
Listed with Personnel (Date) 

IV. Reason offer(s) not Accepted by Woman or Minority:

V. Please Explain Determining Factors in your Decision to Appoint This Individual:

I certify that University Procedures to achieve equal opportunity have been observed.

Signature                     Date Signature     Dean/Director Date

Department/Division College

http://www.uky.edu/FiscalAffairs/Shared/Forms/aainst2.pdf
http://www.uky.edu/FiscalAffairs/Shared/Forms/aaprt2.pdf
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