UNIVERSITY OF KENTUCKY
Office of the President

April 28, 1965

To: Deans and Department Chairmen

From: John W. Oswald

Last year review procedures and criteria were established to provide the President
information on which to base recommendations concerning tenure and promotion of
faculty members. Research and creative effort are among the criteria. It was
recognized that some departments have specialized teaching needs not accurately
reflected in the criteria established for the professorial ranks, and that a limited
number of special titles or positions would have to be created to provide for these
needs. After considerable study of the problem by the Faculty Council, the
University Senate, and my office, the '"special title" series described in the enclo-
sure has been adopted. It will be effective immediately.

This title series will help to provide the University the flexibility necessary to meet
the various needs of its students. I invite your attention, however, to the language
in the enclosure emphasizing that this special title series is a limited one, and will
not be employed as a means for appointing or promoting individuals in the regular
disciplines who do not meet the criteria established for the regular titles. I enclose
the description of this special title series for your information,

Two other titles which have been adopted for immediate use with the advice of the
Faculty Council are the titles "Professor (Adjunct Series)'" and '""Lecturer'. The
former title, which includes the ranks of Assistant Professor and Associate
Professor, applies to individuals who satisfy the criteria established for the
professorial title assigned, but who are paid fifty per cent or more of their salary
from non-university sources. The title "Lecturer' will be used to designate a
person employed primarily for teaching purposes and normally on a part-time basis.

Policy statements in regard to these titles are enclosed.

Enclosure



Spesial Title Professorial Appeintments

Introduction

The ztandard acedsmioc titles of Instrustor, Assistant Professer, Assoclate
Professsrs, and Frafssssr, together with mﬁpwavad sriteria, esre well sstablished
and are now being wasd Yy Aras Committess and administrative officials in the
appeintment and promotion of individuals to asademic positiens within the Uni-
versity. These titles and sriteris appear to be satisfactory for the great
majority of positions. Thewre awe, howavar, a fow arsas whera ressearch and
creatlve werk, in the usually ascepted sensze, do not constitute a sipnificant
part of a staff memhsi's soetivity and may not even be appropriate to the po-
sition. Yat the University hasz egtablished programs in some of these areas
and has need Tor profezziomally sompetent people to meet the teaching and public
servics responsibilitiss rsquired by these programs. To mest these responsi-
bilities effactively and to meintain a ocmpetitive pesition in the manpower _
market, it iz propossd that & "Special Title” professorial seriss bs sstablished.

If this Spesial Title gsriss should bs edopted, twe professorial hari&a
would then become sperative:

a) The present standard (departmental) professoriel ranks and titles. To be
appointed or promoted to the rank of Professor (or Assistant Professor or
Assoclats Frofessor) of Musie, Medicins, or English, a person would con-
tinue to be judged by the oriteria alraady approved and sstablished for these
titles and ranks, including research. -

b) The above propessd Special Title Series. To be appointed or promoted to
the rank of Professor (or Assistant Professor or Associate Frofessor) of
Applisd Music, Clinicel Medicine, et getera, a person would be judged
by the osriterisa apprepriate to and approved for his spsclal position.

To establish Spselsl Titls positions and eriteria, the Lnlti&ting dapartment
would prepare a documani:

a) Demonstrating the nsed for such a position,

b) Suggesting en apprepriate deseriptive title, and

¢) Propesing criteris for appointment and promotion to each of the three
ranks within ths titls geriss.

These eriteria would bs approved by the dean of the college concerned and by
the President of the University, who as a part of the approval procsdurs would
submit the proposed criteria to the appropriste Area Commlttes for comment and
advice. These criterls ss approved would form the basis for consideration by
Area Committass and sduinistrative officials whensver resomusndations for
appeintment or prowmetion should be submitted to them.

Term of Employment

a} MNormal pericds of ssrvise for appointment in the Special Title ranks would
ba the zame asz for the sorrasponding ranks in the repular professorisl
seriss, The tarms of employment would be stated in the appointment resord.

b) Promotion from sn Assistant Profeasorship to an Associate Professorship in
the Epeclal Title seried would, so far as tenure is concermed., bs subjact
to the sswme peosedurss az the present professorial series.
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Appeintment, Premobion, and Revisw Criterie and Procedurs.

a)

b)

d)

The Speocial Title seriss is not intended to sorve as a refuge for individusla
in the regular dizeiplinss who are unabls to qualify Tor appointment or pro-
motion because of damonstratsd lack of research competence, FRather, it is

& title series which recognizes the needs of a few departments for spevial-
ized %eaching and other servicss. Thersfore, the appointment or promotion

of en individusl %o the Spescial Titls series should be recommonded only

where teaching or other needs are so specialized in charaoter that they can
bs mst with grastsr sffectivensss by faoulty members in the special series.

In addition to the above requirements, an appointment as Professor in
the Speoisl Titlas seriss will be approved only where the appointes's
sarvicas ars of szcaptionsl gquality and when hiz walue to the University and
his salery are %o he at the level of a full professor in the regular pro-
fassorial series. -

Before an individual can be recommended for appointment or promotion in the
Special -Titls geries. the position must already have been authorized by

the President, asting upon recommendations from the depsrtment chairman

and deoan.

Subject to the gualification stated in the preceding paragraph, appoint-
ment, promotion, and review PROCEDURES shall be those estallished for
the regulsar professorial ranks. ;

Appointment, promation, and review CRITERIA shall be those approved for
the Speseial Titls position when it hes been established in ths manner
speolfied abova,

Conditions of Employmnent

&)

d)

g)

Appointment %o a Special Title position will net mermally imply a specific
responsibility to sngage in research.

Title= in this ssries will not be granted to a registersd student or
candidate fer a highsar degres at this University.

Individuals in the Specizl Title saries will be assigned heavier instruc-
tional and/or other dutias than ars assipnad to persons in the regular
profesgerial ranks, of whom research and publication iz a spesifis requirs-
mant. :

fippointess in the Zpecial Title series may toach lower division and uppsr
divislen sounrses. With the approval of the Dean of the Graduate Sohosl
they may teech graduate soursas,

Appeintees in the Spsociel Title series are eligibls for membership in the
University Fasulty, for sabbatical leave in ascordance with stated zahe-
batioal leave policles, for retirement benefits as set forth under the
Univarsity Retlrement Srstem, and for other appropriate benefits and
privilages available t¢ staff members in the regular professorial serdiss.



A new 3pecial Title for the professordial ranks has been approvad for thoess
departmsnts with staff members whoss duties ars not acsuratsly recognizsd in the
standard professoriel ssriss. Those departments which at this time are proposing
promotions thet loglowlly shonld coms under the Spacial Titls seriss rather than
undsr the standerd seriss ers authorized to empley this naw seriss.

Singe, howsvar, ths hour iz late, it sesms best that recommendations undsr
this seriss be limited ¢ new appointments and to promotions that canmot be de-
layed. Trensfsy from one zsrles to aneother for appropriate perscns can no doubt
walt until ths prossure of tims is less severe than it iz now.

Plesase note that specifio &ppﬂintments cannot be made within the Special Title
series until the positiong thsmselves have been suthorized by previous sction.

The following inforwetien will be helpful to those of us who must assume final
reaponsibility for sutherlizing the new specisl titls asrissz. The rationsls, ss
woll as & dssgeripblion of prossdurss, is atiached,

Sinserely,

John W. Oswald
Prazident

Name of department
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Spocial Title desired {#.g., spplied musioc, clinicel medioine}

Wome of other undlversliles having o sonperohle series

T — T

Training and schievement requirswents for sash rank {i.e., assistent professor,
assoclate prafessor, prafessar). Use separate sheet of paper,

How many individuels do you think you may proposs for this szeries st this tima?
Within the next two yeaval

Do you antlicipate thalt jour ﬂwyartmﬂnt will proposs other speglal title zeries
within the next twe vearal It sv, please describa, at the zame time pre-
dicting how meny stafl members may ba invelved.

How meny staff membescs ebows thas rank of instructor do you have a% this time?

Other informetion or sommant.
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