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A BUGGESTED TITLE SYSTEM FOR COMMUNITY COLLEGES g '

Although the role of the Community Colleges requires a large core of academic
staff members who must devote their full energies to teaching and University and
public service, the regular professorial ranlks, for which research and publication
is a responsibility, should be available to those Community College faculty members
who gqualify. To insure uniformity of standards, the same criteria and procedures
as are applied to faculty members in the University system, including review by
the appropriate Area Personnel Committee, should be applied to Cmmmunitw,r College
faculty members who are recommended for a professorial title,

The titles "Instructor' and "Senior Instructor' shall be employed for those
faculty members in the Community College who fulfill the responsibilities assigned
to them in a satisfactory manner but who do not qualify for regular professorial
rank. Tenure in the Community College system shall be granted after an appropriate
review conducied within the maximum review period as established in the Governing
Regulations on Tenure. This maximum review period is seven years, including up
to three years of full-time experience as an Instructor of higher at ancther institution
of higher learning. Since the last year of the review period should normally be re-
served for possible use as a period of notice of termination, review for tenure pur=-
poses should occur before the end of the sixth year.

An individual initially appointed as a full-time instructor may be recommended
for promotion to Assistant Professor, in accordance with review procedures estah-
lished for the University syste At the end of his maximum review period for tenure,
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he must beﬂprcmmad to Associate Professor with tenul e,;‘_Senior Instructor with tenure,

or have his appointment terminated., An individual who does not attempt to qualify



as an Assistant Professor or who does not gualify for that ranlk may be retained as
an Instructor for the maximi:ﬁﬁ?gview period, fellowing which he must be promoted
to Senior Instructor with tenure or have his appointment terminated.

An individual initially appointed at the rank of Senior instructor shall be treated
for tenure purposes as an Associate Professor in the University system.

Within the rank of Senior Imstructor there shall be three steps for purposes of
gtructuring salary., These shall be defined administratively as Senior Instructor,
Senior Instructor I, and Senior Instructor II. Merit increases may be granted within
a step.

Criteria and review procedures for promotion from Instructor to Senior Instructor
and beyond shall be established in writing.

Full-time Instructors and Senior Instructors are members of the Community

Colleges Faculty, arc included in the University Retirement System, and may earn

credit toward sabbatical leave. Instructors are not eligible for sabbatical leave.
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